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If we make a request “Youth” in Google, we will see a lot of pictures and photos, which show us young people having fun. Young people are spending time together, enjoying their life. But life of the youth is not as light-hearted as we can see in these pictures. We would like to highlight the most serious problems, which youth has to face nowadays.

Single parent households: when kids see their parents living under different roofs, their adolescent minds suffer. Since last two decades we have noticed the disastrous increase in single parent homes. The trend is dangerous. The situation is far more difficult when kids are raised single-handedly, which may result in an unwanted number of problems, such as alcohol/drug abuse, school dropout, and teenage pregnancies.

 
Early maturity: in earlier generations, kids enjoyed being kids. But today, with the advent of satellite television and internet, kids are bombarded with unwanted information. They are exposed to some adult-related content too, which is not at all conductive for their delicate minds. The concept of childhood becomes problematic.

Substance abuse: “A cigarette in my hand…I felt like a man.” Yes…..the famous anti-smoking campaign by Gary Lawyer did manage to scare smoking to some extent. Nowadays, the awareness of the danger of smoking has increased substantially. Unfortunately it is not the same in case of drinking and using drugs. They are still assumed as cool stuff. Youngsters literally hang around booze. Apart from damaging their own health, they also risk the society. Under the influence of alcohol, these brats will rash drive and do several other anti-social activities [1].

Education Disparity: education is a priority and everyone’s birthright. We will not find any sound head, who will dispute this well regarded fact. A good education is like a boon in one’s life, opening up a host of opportunities. The problem of discrimination in educational quality is categorized by financial status.

Violence in schools: when we send our kids to school, we usually take a sigh of relief. Schools play a major role in teaching life skills to young minds and their endeavor must be recognized. It is reasonable to expect that these sacred places of learning would prove as safe heaven for children. But increasing cases of crime in school makes us lose our sleep. No, these are no minor cases of bullying but serious full-fledged crimes like stabbings, fighting and suicides.

Materialism: it is sad but a bitter fact that we live in a society that promotes materialism. And we unknowingly encourage and instill this philosophy into our children. Surprisingly we teach our children that the success and happiness in life are measured by how much stuff or wealth you acquire. It is nothing but natural when kids ask for things which their friends may have. But instead of fulfilling their demands immediately, we should take a pause and think seriously. In which direction are we heading? Never mind, we satiate their demands which are within our financial limit, but that is not a good sign at all.

Inadequate employment opportunities: in yesteryears, education was not everyone’s forte. Those, who really had the knack for it, pursued it. But today, the scenario is different; everyone is studying along with full-fledged facilities. In the past, even a high school pass-out or simple graduates would find work and live contentedly. In those days, one would not necessarily need to have a college degree to survive. But in today’s times, youngsters with multiple degrees are unable to find work with good pay, to afford a decent lifestyle.

Poverty: even after years of being categorized as a developing country, we could not replace the label with developed country. Most of the homes cannot afford to have good health and hygiene. Poverty is really killing us and youths are also getting victimized.

Juvenile delinquency: as we all know that the teenage behavior is extremely problematic and unpredictable too. There are many who are caught red-handed with petty crimes like arms conflicts, illicit affairs, substance abuse and various others. The status of urbanized women is also challenged; we come across various cases of MMS blackmails, rapes, murders and theft.

 
So, we can confidently declare, that there are a lot of problems, which make the life of young people very difficult. But do we have an organization, whose target is to help young people cope with all these challenges? The answer is “Yes”. In Ukraine there is an existing youth organization “Molodi Rehiony” [2].

The main aim of MR is satisfaction and protection of law, social, economic, creative, spiritual, national, cultural and other interests of their members and Ukrainian youth.

The development of personality, professional growth and active participating in implementation of youth policy in the country are the targets which connect young people. 

In conclusion I would like to remind a very famous statement of Franz Kafka: “Youth is happy because it has the capacity to see beauty. Anyone who keeps the ability to see beauty never grows old” [3].  So, even if life gives you a challenge, you have to accept it. There are no problems, which are impossible to solve.
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There are a lot of methods how to develop yourself. This article describes 3 methods. 
The first method is Identifying Goals. Thinking about future positive and negative possibilities enhances motivation, expectation of successful goal completion, and commitment to self-improvement. Thinking about a positive future helps you imagine a reality where you are the best self you can be, while imagining a negative reality results in an awareness of what might happen if you do not meet your improvement goals.
Another thing to consider is to determine what needs improvement and what doesn't. It is important to be specific in your goals, and to know which goals are a top priority. 

Moreover, you will need a feedback. The matter is that receiving feedback about what to improve upon helps individuals’ performance on tasks, and enhances goal-achievement. Thus, asking others ways you can improve will help you develop specific goals and motivate you on your journey.
Smart goals are also important. They must be specific, measurable, attainable, realistic, and time-bound. For example, your goal could be to lose 20 pounds (specific, measurable, attainable) in 3 months (realistic, time-bound).
It’s important to seek out information on how to pursue that change. Information can be gathered from books, articles, friends, family, and professionals. It is amazing how much information will find you when you are ready!

The second method is Enacting Change. It’s necessary to make sure you are ready to change. There are 4 stages of change according to the Transtheoretical Model of behavior change. Identifying which stage you are in can help you determine whether you are ready to make a change or if you need more motivation.

What’s more, self-coaching or checking in with yourself on a daily basis has been linked to increases in self-improvement, especially in terms of leadership qualities. Daily check-ins facilitate awareness of your current performance and your ability to achieve goals.
You shouldn’t forget about considering outside help. If you find that self-coaching is not helping and you need some outside support, life-coaching has been associated with positive change, and goal-realization. Additionally, therapists and psychologists are typically trained in interventions to assist you in achieving personal goals.

And, of course, practice, practice, practice! Change may come slowly especially if it is a large self-improvement. Just keep going until your goal is your new reality (the changed you).

The third method is coping with setbacks. Acknowledge that setbacks are normal. If change moved vertically, we’d all have an easier time making personal modifications. The truth is, change does not typically follow a distinct path and there may be rocks in the road.
It’s important to Focus on what you will do in the future. Dwelling on what you did wrong does not help you achieve goals. Instead of letting the rock in your path stop your journey, focus on moving forward and learning how to better deal with rocks in the future. You can go around or jump over the rocks.

Research indicates that individuals who accept their challenges can actually be more motivated toward positive change. Additionally, individuals who affirm or validate themselves often are more able to think about and understand their challenges.
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The problem of self - realization is the most actual issue for many young people. At the present our country is overcoming a difficult time in different spheres of social activity, and it is directly related to the perspective part of our society, which doesn't have enough forces to realise their abilities and reach the comfortable stage of their existing. Young generation has been lost in the searching process of their "place in life". 
The social health is a key point of the country development and it strongly depends on the degree of solving the urgent problems in the establishing the exact frames that can simplify the decision-making for many students. The Financial and economic crisis which began in 2008 intensified the problem of youth in Ukraine, which wasn't solved by any government, neither previous nor current. That is, the root of these problems. However, these problems still exist and they must be solved. 

At present, the unemployment rate among young people aged 16– 24 years is 25% and it is one of the highest rates in Europe. It is necessary to stress that the young people play the main role in the processes of economic, social, political, spiritual and cultural development of any state and society. As the observers of state traditions, norms of culture and moral, young people can be one of the most active social groups and become the significant part of domestic state policy. Youth perform the function of public control over the actions of state authorities. Not without a reason, many political parties create own youth organisations and party schools, in which a lot of attention is paid to the upbringing and formation of young party cadres as future receivers. 

At the present stage of the state development, the youth unwittingly became a “hostage” of unfavourable combination of several key factors that make it impossible to switch from discussions to practical solutions to problems. 

First, it is the economic situation in Ukraine. Secondly, there is a permanent socio-political crisis. And, thirdly, the spiritual and cultural crises, which destroy the desire to get more knowledge, and the young people lose an interest to new discoveries and opportunities. The beginning of these issues lies not only in the inability of state to create auspicious circumstances, but in the modern psychology of young people. There was conducted a survey among the fellow students of Odessa Institute of Trade and Economics in the number of 25 people in order to clarify the main problems that have become obstacles on their way to self – realization. From this questioning, three main areas which describe the discrepancy between wishes and the current realities were identified. 

The material problems include: unemployment, lack of guaranteed first job, financial dependence on parents, low living standards and housing problems. It is necessary to mention, according to the survey of State Statistic Service the unemployment rate among youth in Ukraine in the first quarter of 2016 increased to 9, 9% compared with 9,1% at the end of 2015. In view of the above discussion, an important task is to identify the main reasons for youth employment, development of a unified state policy in this field. The following causes of youth unemployment have surfaced: 

a) at times, young people are insufficiently informed about the requirements of a modern labour market; 

b) often the profession received by the graduates, appears unclaimed in the labour marketunder new conditions of change; 

c) employers are sometimes unable to estimate youth's mobility, flexibility, ability to learn; 

d) the skills of competent job search, negotiating with employers are often absent;

e) young people tend to have overestimated expectations as to the salary and working conditions.

In order to solve these problems of unemployment among young people the following steps are supposed to be:

a)  to enhance the influence of the state on employers to insure work places for the young people; 

 
b) the employment service should introduce effective measures to increase the chances of young people in the labour market;

c) tomaintain the process of getting practical knowledge about a real situation and requirements in the labour market.

Thus, the state guarantees the right of young people to work, but due to lack of sufficient practical experience, social, legal and professional knowledge they can’t obtain well-paid and prestigious job.

From these facts, one may conclude that self – realisation comes at the time when a balance is reached between inner and outer worlds of individuality. It means that we could reach all actual aims, which we aspired to. Our demand was realised and we could get the state of happiness. 
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For Ukrainian students the topic of scholarships is especially actual. Many people want to study abroad, but not all of them can pay for their studies, so almost every student who thinks about studying abroad is actively interested in the opportunities to receive a scholarship or a grant.

The exchange program for students and specialists of different ages provides a unique opportunity to make the learning process interesting and profitable. The main goal of educational programs is to increase your knowledge, improve your language skills, provide an invaluable experience and give a lot of positive emotions.

The main task of this type of program is to get acquainted with the culture of the country and overcome the language barrier. Here, earnings act as an instrument of immersion in local colour and communication with people.

For citizens of Ukraine there are many opportunities to receive a scholarship, as some international funds are functioning in Ukraine. Therefore, there is more information about new scholarships and competitions directly from foreign universities.

It is worthwhile to understand that for such students there is also a certain list of criteria for selecting the most worthy of all candidates for a grant or scholarship. When selecting students, the main points that international funds pay attention to are: academic achievement, the need for financial assistance and student's self-motivation. The benefits that a candidate for a grant can bring to science are of great importance for universities offering such projects.

  The interesting fact is that your specialty is also of considerable importance. This is explained by the fact that financing of such specialties as economics, higher mathematics, programming, chemistry and physics is available to a greater extent than other sciences. This is due to the need for scientific research and practical research in modern science.

For lovers of such specialties as economics, finance, banking or jurisprudence there appeared a wonderful chance to try themselves in these spheres. UniCredit together with the University Foundation provide an opportunity for talented students of economic and financial specialties to develop their potential and research capabilities.

The competition offers 15 grants to undergraduate and Master students to spend three to six months abroad to any university within the UniCredit perimeter.
The grants are intended for exchange periods abroad of maximum of six months, between January 2017 and March 2018. Each winner will receive a monthly scholarship of €700 (gross of taxes) for the entire duration of the period abroad and, in addition, a fixed amount of €1,000 for visa, travel or other expenses. [1]
Of course, candidates must meet such requirements:

· To study in the field of economics, finance, banking, management, law and technical activities. Moreover, only second-year students can participate in this competition. [2]
· To be citizens of one of the 17 countries where UniCredit is present (UniCredit geography). Such countries are Austria, Azerbaijan, Bosnia and Herzegovina, Bulgaria, Croatia, Czech Republic, Germany, Hungary, Italy, Poland, Romania, Russia, Serbia, Slovakia, Slovenia, Turkey and Ukraine.

· To study at university that is a participant of the UniCredit perimeter program. Be wishing to spend a minimum 3 month to maximum 6 month period abroad at any University within the UniCredit perimeter.
The European countries where the Group operates are the following: Austria, Russia, Azerbaijan, Germany, Serbia, Bosnia and Herzegovina, Hungary, Slovakia, Bulgaria, Italy, Slovenia, Croatia, Romania, Turkey and Czech Republic. Therefore, you can choose universities only from this list of European countries.
· In the questionnaire, you must indicate the host university, which, as mentioned above, must be a participant in the UniCredit perimeter program with an agreement on the exchange with the home university. (You can specify no more than 3 universities) [2].
· Have good knowledge of English.
In addition, the grant holder is obliged to report to the Foundation on the progress of her/his studies by the end of the first half of the exchange period and to send a final report at the end of the exchange program to illustrate comprehensively the studies performed.
 Obviously, that all these requirements are not something unusual or difficult to perform.  Following all points and having written a well-thought motivation letter, every student is able to be that lucky person who will receive this scholarship. 
There is a possibility, moreover, for further cooperation with UniCredit Companies. UniCredit reserves the right to offer those awarded the grants employment or any form of cooperation with Group companies. It is a unique opportunity for Ukrainian students who want to continue working in the chosen specialty of economics, banking or other technical activity.   

To sum up, from the very beginning Ukrainian students were trying to win in the Unicredit competition. What is more, these attempts were crowned with success because some students of our country took advantage of this unique chance and achieved the opportunity to study at the University of their dreams for free.
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Nowadays a lot of students face the problem of not very qualitative education in Ukraine as a whole. Sometimes we study subjects that we don’t even need in our future profession and what is the most annoying – we lose our time, learning them. Time of our adolescence. Here comes out the actuality of topic of studying abroad. It is one of the simpliest way not to waste your time. 


As for me, as for a student who doesn’t have extra thousand dollars for education there is a problem of searching abilities to apply for exchange programs abroad with some limitations. And the most important problem that I faced is that people don’t know where to start. I decided to begin with Google and I found very useful site that I am going to tell you about.

The name of this site is “Grantist.com”. This platform is dedicated for all kinds of education starting with contests ending with different types of scholarships. You can easily choose there the purpose of your search: it may be grants or conferences, internships or, for example summer and winter schools. After choosing the type of your self-development you can choose where you want to do that. 

Who create this very convenient platform? The idea to create Grantist.com came to two students from Minsk. As they say, they managed to participate in many study programs abroad thanks to grants and scholarships that they found by themselves. That’s how they saw what small percent of students from the post-Soviet countries know about these programs. Having collected a lot of information about the opportunities for studying abroad, they decided to share it with everyone who is interested.

Not every single person knows how to get a scholarship abroad, many young people are sure that this is impossible for regular person. The most important thing is to start collecting information on possible grants for studies as early as possible, so you should not put off everything for later. Remember that you need time to prepare all the documents and pass the required tests. Start by selecting a training program and carefully read the requirements. Do not change your specialization drastically and serve documents on program relevant to your education and experience. Do not stop only on one program, select a few options, and then your chances to go abroad to study will increase significantly.

After you have chosen couple universities to apply you may ask yourself questions below, so you can understand if this university is convenient for you.

· What subjects are included in the curriculum of the University? 

· On what work University Professor and Chair are concentrated? 

· In which professional events are attended by students? 

· Where do they practice? 

· How many of them work in the profession after graduation?

To sum up, I would like to say that nowadays there are a lot of opportunities for youth but people don’t know how to search information about them. We have to help and support students that want to be best, to be smarter.  We have to remind them that exchange experience is a huge opportunity for the self-development. International learning and knowledge propels students towards acceptance and understanding of an array of different cultural and community perspectives. Also, there is no need to say that foreign languages are important these days, so it may be one of the most decisive clause in your CV. As for me, studying abroad can give you this feeling of “Human of the World”, that inspires and brings Joy into people’s life. So, If you have just a little strength of will and a great desire to conquer the world, try it, try studying abroad.
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Recently, there has been much controversy about self-realization for young people. So today I am going to discuss the following questions: definition and meaning of self-realization, professional self-realization, problems of realizing yourself, ways of self-realization and the most perspective spheres of work of the future.

First and foremost, let me start with the definition of self-realization. According to Collins Dictionary, it is a process which consists of realizing your own abilities, potential, talents and their future fulfillment in the chosen kind of activity. For some people self-realization is a sense of life. In Maslow’s Hierarchy of Needs self-realization stands on top of the list. One shouldn’t forget either that it has a huge influence on feeling of satisfaction in life and of happiness. Self-realization effects self-confidence, calmness, energy, positivity and sometimes spirituality as well.
In the modern world the question of professional self-realization becomes essential. But the demands of the current time on a progressive and successful person are very high. Great rivalry at the job market, difficult social-economic circumstances stipulate conditions for self-realization. As the whole discovery of potentials is possible only during the social useful activity, professional activity makes it easier to open up broad prospects. That is why many people devote much time and their whole potential and energy to it. In the chosen sphere of production one usually has a personal growth, ensures his wealth and gains some certain social status. Professional self-realization demands for much energy due to high level of stress. That, in its turn, is a reason for every activity to be fascinating and entertaining. And self-improvement in a professional sphere prevents the occurrence of the burnout syndrome. 

It is undeniable that the process of self-realization is not that simple. Unfortunately, nowadays one can ascertain the fact that the problem of self-realization remains insufficiently studied and developed. Nevertheless, some problems can still be clearly seen. “The biggest enemies” of self-realization are stereotypes imposed by society. That is why the first step which needs to be done is to get rid of these standards. Usually, a person who thrives to do it achieves much more than someone who bends to circumstances. Moreover, due to various life situations the potential does not always match the awaited result of the work, which often leads to the feeling of dissatisfaction in life. This discrepancy is the second problem of self-realization. The next difficulty is that it is very complicated to make this choice correctly after leaving school. Often people don’t understand that spheres of realization may be various. 
However, there are several ways which may make your path towards self-realization easier. After discovering new talents, knowing all your strong and weak sides you should just accept yourself as you are and learn to love and respect yourself no matter what. The next step will be a hard work at one’s positive features, special abilities. The sphere of occupation should be chosen according to one’s own will and not because of social status and high salary. The main phase is setting of strategy goals and believing in yourself. The key element is the loyalty to your dream, the longing for moving forward and achieving a result. 
And now moving to the practical part of my presentation, I want to name some of the most perspective spheres for establishing business in the modern world according to Forbes. The first one will be development of IT-technologies. A good example is launching of mobile apps, as the simplicity and viability of goods and services is one of the defining criteria of high sales rates. Many companies and businessman also use this as a tool for attracting new clients and their loyalty preservation. That is why such professionals as, for example, software system developers, computer system analysts, software application developers, software engineers, web-site reliability engineers, data engineers and technical program managers will surely be in high demand. 

Franchise still remains one of the most attractive businesses for a wide range of citizens: it is already an off-the-rack business-product, one should not invest in the brand development and untwist it. As a rule, the sphere of franchise already has regular customers. This model is also convenient for starting businessmen, because usually the owner of the franchise helps with many questions. Franchise becomes convenient at a time of crisis, as one does not need to test the business-model, it has already been checked.

The next popular industry is call-centers. Middle-sized companies often organize sales and other events for popularization of their products and services. For the attraction of new clients call-centers may be used, as not every average firm can afford its own marketing department. 
Financial consulting may answer many questions: how to earn with minimal investments? Which forecasts of the currency market will be justified? Which bank to invest in? Where to get a credit with the lowest interest? Such companies can specialize on providing services to the public or to the enterprises. That is why financial managers, wholesale and manufacturing sales representatives and marketing specialists, personal financial advisers, management analysts, accountants and auditors, sales engineers, general and operation mangers, financial analysts will not be left behind.
So to sum up, I would like to say that you should not make your day a routine. Take part in as much activities as possible, explore the job-market from time to time  and do not be afraid to make mistakes, because that is when you get more experienced. That is the formula of a personal growth!
References:
1. Meaning of self-realization // [electronic source]. – Mode of access: https://www.collinsdictionary.com/dictionary/english/self-realization
2. Self-realization // [electronic source]. – Mode of access: https://en.wikipedia.org/wiki/Self-realization
3. Theory of self-actualization // [electronic source] – Mode of access: https://www.psychologytoday.com/blog/theory-and-psychopathology/201308/the-theory-self-actualization 

4. Abraham H. Maslow. A Theory of Human Motivation. – 1954. c. 106

5. The most perspective professions // [electronic source]. – Mode of access: https://www.forbes.com/sites/susanadams/the-25-most-promising-jobs-for-millennials/#3eb0682e4ea8
Opportunités et perspectives offertes aux jeunes dans la conjoncture actuelle par l'association AIESEC
Studente: Sofia Strelets, 48 gr

Professeur: Zavoloka Svetlana
Plusieurs étudiants universitaires souhaitent faire un stage international, mais un tel projet leur paraît inaccessible. Il existe pourtant des ressources. Parmi celles-ci, le comité local de l’Association internationale des étudiants en sciences économiques et commerciales (AIESEC) est là pour concrétiser leur rêve.

 AIESEC offrira les jeunes un environnement dynamique dans lequel vous pourrez mettre en pratique vos compétences en leadership à l'échelle mondiale, améliorer vos compétences et réévaluer votre propre vision de vous-même et du monde qui vous entoure.Les stages internationaux constituent l’expérience d’apprentissage la plus intense que l’AIESEC offre. C’est l’étape qui permet aux membres d’utiliser, dans un environnement international, toutes les compétences qu’ils ont développées à travers leur expérience dans l’AIESEC.

Ainsi des entreprises de toutes tailles ont eu recours au programme de stages internationaux pour recruter par la suite leurs personnels sur le long terme. Ceci démontre la pleine reconnaissance des capacités professionnelles des stagiaires AIESEC (esprit de leadership, d’initiative et d’ouverture) grâce auxquelles les entreprises peuvent augmenter leur compétitivité et enrichir leur esprit d’innovation.
Qu’est-ce que l'AIESEC? En bref, c’est une organisation internationale, visant à développer une nouvelle génération de leaders capable de créer un impact social fort dans le monde. L'AIESEC représente plus de 86000 membres. Le but étant de développer le potentiel de leadership des étudiants. L’AIESEC offre des postes à responsabilité et des expériences de leadership par le biais de la gestion d'une association sans but lucratif, et ouvre l’esprit à d’autres cultures. 

AIESEC est une organisation internationale, apolitique, indépendante et à but non lucratif créée et entièrement gérée par des étudiants et des récents diplômés. Elle est la plus grande organisation estudiantine dans le monde et permet à  ses membres et sympathisants  de développer les compétences requises dans le domaine du leadership et du développement personnel et professionnel.

AIESEC fut fondée en 1948 par huit étudiants issus  de la Belgique, la France, le Danemark, la Finlande, la Norvège, la Suède et de la Hollande, avec comme vision, la paix et l’accomplissement du potentiel humain.

D’abord définie comme l’« Association Internationale des Étudiants en Sciences Économiques et Commerciales »,  AIESEC s’est progressivement ouverte à tous les profils pour devenir depuis 2009, « la plateforme internationale permettant aux jeunes d’explorer et de développer leur potentiel de leadership ».  Aujourd’hui, AIESEC n’est plus un sigle ; elle est devenue une marque.

Le réseau AIESEC compte plus de 90000 membres dans 123 pays et d’autres territoires, répartis en plus de 2 400 universités et grandes écoles, et réalise plus de 20 000 échanges par an. AIESEC bénéficie d’un siège consultatif de statut B à l’Organisation des Nations Unies (ONU).

L’objectif d’AIESEC est d’agir durablement en tenant compte des besoins des générations futures, tout en faisant preuve de créativité et d’innovation. AIESEC n’est pas seulement une grande association de campus,  c’est aussi la plus grande ONG étudiante au monde qui se distingue des autres par sa manière de faire propre à elle, représentée dans le AIESEC WAY, avec un processus innovateur de développement composé d’expériences de leadership, de stages internationaux et d’un environnement global d’apprentissage.

Ainsi, depuis plus de 60 ans, AIESEC permet à des étudiants  de développer leurs aptitudes de leadership grâce à ses partenariats avec les entreprises, les gouvernements et les institutions d’enseignement supérieur. Ce processus de développement intégré permet aux jeunes de découvrir et de développer leurs compétences en leur offrant la possibilité de prendre des initiatives et de prendre de vraies responsabilités dans divers domaines, allant de l’humanitaire au commerce international, en passant par le développement durable, la gestion d’équipe, le démarchage de partenariats, le marketing et la communication, la gestion des RH, les finances, les relations internationales.
AIESEC, à travers ses cinq valeurs permet de stimuler le leadership chez les jeunes, de promouvoir l’intégrité dans de leurs actions et  de vivre la diversité dans les différents modes de vie et opinions représentés dans notre environnement multiculturel. Et cela dans la joie, car  un environnement dynamique est créé grâce à la participation active et enthousiaste de tous les intervenants.
Quel est l'intérêt pour un étudiant d'être membre de l'AIESEC ? D'abord d'une façon générale, je suis convaincue de l'intérêt de la vie associative. Je pense qu'on apprend beaucoup plus en association qu'en cours. On apprend à gérer des projet et des gens, on apprend des méthodes de management, on apprend sur soi et sur les autres. Je pense qu'AIESEC se démarque encore plus par sa taille et le nombre de membres et par sa dimension doublement internationale (implantation à l'international, et vocation à développer les échanges). AIESEC apporte aussi beaucoup puisque le bureau national propose tout type de formations pour chacune des branches de l'asso (finance, comm, exchange, relation entreprise, talent management). Enfin AIESEC offre de vraie possibilité de prendre des responsabilités, de faire un stage à l'étranger, et de faire partie d'un très large réseau mondial.

Qu'est-ce que l'AIESEC peut apporter aux jeunes ? Au niveau personnel d'abord, on gagne en expérience et en assurance. Le fait d'être en contact direct avec les entreprises, avec les responsables de l'école et faire passer des entretiens permet d'être plus percutant et d'avoir une expérience forte à valoriser en entretien. AIESEC est réputé à l'étranger, justifier d'une expérience de responsable auprès d'AIESEC permet de marquer des points auprès  des employeurs. Enfin, l'expérience est très valorisante quelque soit l'association, c'est une preuve d'investissement personnel et de prise de responsabilités.

Le contexte offert par AIESEC est selon moi idéal pour partir en stage dans un pays inconnu, car le bureau local est disponible pour toutes questions ou problèmes, et l'on n'est jamais seul pour vivre, faire la fête, et découvrir le pays ! C'est une expérience forte et inoubliable que je conseille à tout le monde.
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Prognostication is a statement about what is going to happen in the future.

The problem of prognostication is one of the most popular problems for youth today. We are living in the information age so a lot of people can’t cope with pressure. One of the reasons is that people can’t share out their time. 
Even if you have a splendid memory, you can’t remember everything. The working day plan outlined on paper will simplify memorization and release attention for more important matters. The benefits of planning in this case is obvious!
When we spend time planning the working day, it becomes more. The life experience of a large number of successful people shows that increasing the time spent on planning leads to a shortening of the time for execution and, as a result, to saving time in general. The benefits of planning are that every minute spent planning activity saves 10 minutes of exercise. That is, it gives 1000% return on embedded mental, emotional and physical energy.
Making a plan for the day will take 10-12 minutes. This small 10-12 minute cost will save 100-120 minutes of performance, which increases the productive time by two hours per day, that is, increases your daily productivity by 25% from the day you start planning your work day in advance. In a month it turns out 2000-2400 minutes, which makes 4-5 full working days and no loss of time!
Another important thing to consider is setting priorities. By allocating the order of the tasks that are before you, you will know in what order and what you should do. With you, there will be no situation where more important and necessary things will be forgotten or left for later, as often happens when a person suffers from forgetfulness.

Moreover, the plan for the day provides a calm emotional state. The benefit of planning is also that a person determines to himself the work front. He knows what he needs to do, when and for what. Since the formulation of the main tasks you have before your eyes and outlined the approaches to their solution, the new busy day looks no longer gray and heavy, but foreseeable, planned and manageable. Fear of uncertainty and uncertainty disappears. The person owns the information, so he is calm and emotionally ready to perform this or that work.
Some people manage to do as much as others do in three days. The secret, as we see, is simple: planning a working day, a person who has time to perform a large amount of work, knows how to plan his time, identify the main tasks and secondary ones. Acting without building plans for the day in our time is not possible, although statistics and says that the plan of activity is only 20% of the population.

For the easiest prognostication, you just need to have a piece of paper and a pen. On paper, write goals and plans for the next day. And in the course of implementation, cross out the deeds done. This method is very simple and quite effective. This method allows you to see and plan life only for 1 day ahead, which is already a big plus, because 80% of people do not even do this.
For planning more than a day we need: a diary (the diary is the place where all the good information and wise thoughts that you meet on the path of life gathers. Good ideas can be expressed by almost any person. A great idea can dawn on you at very different times, so be prepared and don’t let good ideas slip away from you. A great idea can change your life - if you catch it. Always keep a diary with you, no matter where you are and write down the ideas and thoughts that visited you), diary (a notice book for recording your meetings and plans for each day. Your diary can also be used as a place to fix the highlights of the day or week. Consider it the central place from which you draw and process all the information for the day. Every evening you have to plan the next day: to make a list of the things you need to do tomorrow) and  Planning Calendar (here you can planning your plans еvery subsequent day. The work time planning process causes tension and takes a little time but all your actions will be more productive and much more meaningful. They will acquire extraordinary clearness).
So, if a student begins to prognosticate his/her day, they will have much more time for self-education and self-realization. It will help them live morе calm and not to be too busy in their life.
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Modern world is constantly undergoing various challenges that affect all spheres of society, and labor market is one of them. The market of professions must change dynamically and adapt to the needs and unlimited wants of people- the members of society.  Thus traditional and new professions which appear   to satisfy the growing demand of population nowadays require specific knowledge and skills, the ability to be open for innovation, foresee changes and develop business acumen.   Modern youth should be ready for such challenges. 

 
The goal of the article is to consider professional qualities and skills necessary for successful self-fulfillment in different spheres of professional activities. 

 
The role of “profession” in modern society has undergone qualitative changes, and now it is considered not only as a source of stable income but as a real force for making things better. Self-fulfillment in the career determines success of any company. New discoveries are being made, more sophisticated techniques are being applied, and social and political system is changing. All these changes and innovations affect the labor market. Therefore, following such changes, the requirements for candidates for different job positions also change.  Now in the job description for different positions in the company such qualities as interpersonal skills, stress resistance and analytical mindset can often be emphasized [1].

In the modern and more globalized labour market the nature of work has changed. This and many other factors are considered in the light of the latest trends and achievements in economics. It's popular to say that employees can no longer coast on average skill levels, and according to Thomas Friedman: 

 
«In the past, workers with average skills, doing an average job, could earn an average lifestyle. But, today, average is officially over. Being average just won't earn you what it used to. It can't when so many more employers have so much more access to so much more above average cheap foreign labor, cheap robotics, cheap software, cheap automation and cheap genius. Therefore, everyone needs to find their extra — their unique value contribution that makes them stand out in whatever is their field of employment.  Average is over”  [2, p.29].

 
In particular, the author expresses the opinion that modern labour market needs modern creative, stress-resistant and young people with fresh views and crazy ideas, and we can completely agree here. New world is always changing and has very fast pace of development. Thus to meet  the requirements of modern professional labour market a new generation of specialists should be ready  for constant training and improvement of  skills and abilities. All these changes and innovations affect the labor market. Therefore, following such changes, the requirements for candidates for different job positions also change.  

 
The 21st century dictates its conditions to people. Modern professions in the labor market require a new approach to the work process. The developed computer network has erased the borders of states. Now you can work online in one country, while living in some other one. This has given a rise to such a phenomenon as remote work. People can do the job they like working at home. At the same time, when the efficiency of the performed work increases, it appeals for the most important personal skill like self-discipline. Such on-line employment perfectly suits designers, programmers, traders, web developers. The 21st century is a century of consumption. Therefore the consumer society has generated a number of modern professions, such as promoter, buyer, shopper, merchandiser, flavorist, blogger, copywriter, sustainability manager, renewable energy technician, elder care services coordinator, social media manager, data miner, app developer, sabermetrician. So let`s outline the peculiarities of some popular jobs.

 
Shopper: To be successful, a modern person has to live at a very fast pace, which practically deprives him of the opportunity to build relations outside the workplace, to spend time on active leisure and simply to periodically relax. Modern people even don’t have time for shopping, for this purpose such profession as shopper exists. Shopper has the skills of a stylist and a psychologist, picks up clothes and accessories individually for each client. He knows about the best stores, promotions and discounts, can immediately distinguish the original thing from forgery. 
 
Sustainability Manager: Many large companies have employees whose job is to reduce the firm’s “carbon footprint” (the amount of carbon dioxide released into the atmosphere by a company through day-to-day activities over a given period). Key sustainable practices include powering plants with renewable energy, using renewable or recycled materials for products and packaging, and reducing waste sent to landfills. Thus, as career opportunities in this area continue to expand, the field is likely to be dominated by younger workers.
 
Blogger: If your channel becomes popular, it is constantly read by many people, then you can earn money by placing articles on it. Many bloggers create their own sites, write really interesting material in the sphere that interests them, and sell advertising spots on websites. For example, if you have a blog about travel, your site is visited daily by many people with a certain level of interest and income, you can sell a place for advertising to the hotel site, for example.
 
Renewable Energy Technician: Over the past few years, there has been an increased emphasis on creating “green jobs,” especially in energy efficiency and renewable energy. Renewable energy technicians implement green systems to handle the energy needs of companies and individuals. Energy efficiency jobs involve retrofitting homes or making products that save energy. Renewable energy jobs include creating and maintaining technologies that generate energy from resources that are naturally replenished (wind and solar power, for example). 
 
SEO-optimizer or site optimizer does everything to bring a particular site to the top positions in search engines. Now this profession is considered one of the most popular, because more and more products are sold online today. Website optimizer has techniques that promote the site in the first positions in the search engines, while it works in the same team with the copywriter who writes the correct texts to this site.
 
Social Media Manager: As companies increasingly use the Internet to promote and sell their products, many have turned to social media. Social media web sites (Facebook and Instagram, for example) don’t just give you information, but also interact with you. Social media managers use their strong communication skills to connect with the billions of people in the expanding global market. They focus on building their company’s brand and identity by generating publicity and communicating with consumers through social media sites.
 
App Developer: The global market for smartphones and tablet computers is huge, and is growing larger. App developers design a variety of software applications that run on mobile devices. Among the most popular app categories are games (Angry Birds and Temple Runner, for example), weather, and maps. The most remarkable thing is that this market has only existed since 2007, with the launch of the first iPhone [3].

 
All these professions which are  so  common  in  Western  countries, are not well-known in Ukraine, but due to the fast development of the world integration they are gaining more and more popularity among Ukrainians. For example, headhunters – the specialists who major  in luring prospective employees from one company to another; image-makers who help a person to pick up and recreate a unique image, relying on his type, character and personal preferences; speechwriters who are professionally engaged in writing public speeches or reports. 
 
Hence there are a lot of changes in the world labour market, and modern professions require a lot of skills. This category includes not only globally valued skills of literacy and numeracy, but in particular scientific literacy, ICT literacy, financial literacy and cultural and civic literacy. Competencies are the evidence how students can meet complex challenges. For example, such personal and professional qualities  as  critical thinking-the ability to identify, analyze and evaluate situations, ideas and information in order to formulate responses to problems; creativity - the ability to imagine and devise innovative ways of solving problems, answering questions or expressing meanings through the application, synthesis or repurposing of knowledge; communication and collaboration which imply working in coordination with others to convey information or tackle problems. Mentioned above competencies are essential for the 21st-century workforce with the ability to critically evaluate and convey information and at the same time become a real team-player being the most valuable advantage [4].

 Traits of character can facilitate or hinder the process of adaptation of young specialists to the changing working environment. In particular persistence and adaptability ensure greater stress resilience and the ability to accept challenges.  Curiosity and initiative serve as starting points for discovering new concepts and ideas. Leadership qualities, social and cultural awareness provide constructive interactions with others in a socially, ethically and culturally appropriate way [5].

 
Therefore modern world is constantly requiring new modernized professions as well as skilled workforce. So it becomes necessary for modern youth to be aware of new tendencies on the labour market, and find their own ways of self-fulfillment in new professions. 

 
As a whole the paper has for its object the introduction of new modern professions, which are slowly but confidently entering Ukrainian labour market nowadays. For fitting the best career opportunities, youth should be ready for such challenges as:  identification of individual strengths, increasing of self- confidence and motivation, considering at least ten great career options to implement knowledge and skills, development of a job search plan, branding strategy,   compelling marketing and social media profiles, enhancing of networking,  interviewing, negotiating and accountability skills.
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        Nowadays, 47 European countries, including Ukraine, have signed the Bologna Declaration, which aims at European cooperation in quality assurance in higher education and thus to strengthen competitiveness of the European system of education and higher education in the world as a whole.

Poland, like other European countries, has been  introduced  the Bologna regulations and standards in education. In recent years educational technology in Poland has been developing  more powerfully in comparison with other European countries.  Having joined  the Bologna process in 1999, the Polish universities offer a high level of education and they are  an integral part of the European education.

        In higher educational institutions of Poland operates a three- stage system, which includes a bachelor's degree (licencjat, inzyneir), master's (magister) and doctor of science (doctor).

According to the training programs there are two algorithm for the training of masters.In the first case, training in magistracy lasts 4-5 semesters (2-2,5 years) and ends with obtaining a higher education diploma (dyplom ukończenia studiow wyższych) and the academic degree "Magister" (MA, MSc, Magister).

        In the second case (the so-called long cycle of study) master's degree is realized by the universities or higher education institutions of University type on the basis of matriculation. Ongoing training for master's degree lasts for 5-6 years and there is  a program for such areas as law, medicine, dentistry, pharmacy and psychology.

        The graduates of cycle II and the common graduate programs are assigned an academic master's degree (MA, MSc) and a degree reflecting the selected profile: master's degree in the field of art (magister sztuki), master in engineering (magistеr inżyniera), master-engineer in architecture (magister inżynier architekt), the master engineer of landscape architecture (magister inżynier architekt krajobrazu), master of fire specialization, or master of medical practice (magistra inżyniera pożarnictwa or lekarza) and so on. Holders of a master's degree may qualify for participation in the doctoral research (third cycle).

        Modern education system in Poland is characterized by the fact that every year more and more higher education institutions are trying to meet the needs and interests of students to introduce new educational technologies, using various forms of training in a magistracy.

        Internal  (studia stacjonarne) is a form of learning in which not less than 50% of the curriculum is taught in the immediate presence of teachers and students. Internal  training is conducted on weekdays, with a maximum of Monday through Friday. As a rule, from 8:00-9:00 and 16:00-17:00. However, many Polish universities allocate 1-2 days a week (except weekends) for independent work of students outside of the university.

        External (studia niestacjonarne) is a form of learning (by correspondence or evening), the features of which are prescribed and approved by the Senate of a higher educational institution. This form requires the immediate presence of teachers and students in the implementation of at least 25% of the curriculum. At least 60 % of the program must comply with program of internal form. Training generally lasts for one or two semesters longer than  internal, and is paid in both public and private universities of Poland.

        The Western European idea of students-masters training  , including  Poland, is  different from the vision that has emerged in Ukraine. Student in Poland is a person who not only received a higher education (usually a bachelor), but also has sufficient experience in the specialty, clearly aware of what knowledge he lacks for further professional development and career growth. The purpose of joining those persons in the magistracy is the desire to deepen their  academic and professional  knowledge  with accumulated experience. 

         Note that there may be cases in which the previous academic education of the future master is significantly different from the desired program of study at the master. Abroad in such circumstances, the applicant is not required to obtain a bachelor's degree to enroll in selected master's program. But you must show that you have relevant work experience and motivation and a clear vision for further professional development that led you to choose a different specialty.

        While studying  graduate students must assimilate large amounts of information in a short time. About a third of time is spent on preparation and defence of diploma project. The other part of the educational process is the assimilation of knowledge in specialized disciplines. Focuses on group projects and seminars. It is believed that the student's degree have already experienced enough and independent. Feature is the high proportion of self-study courses. Therefore, the focus of teachers is to help students in the selection of vectors for training, motivate  them to study a particular issue. 

        The European education system is built on activity and the need to realize personal benefits and responsibility that gives you invaluable life experience, which necessarily becomes useful to achieve career success.

Practice is a required step towards obtaining any degree and specialty. It is held during the training period and also during the holidays.

        As Polish universities are actively cooperating with educational institutions in other countries, students have the opportunity to complete work experience and internships in other  universities in Poland and the countries of the European Union and outside it.

        To take advantage of all the benefits that contains one or the other of the master's program, applicants should be able to choose the appropriate educational curriculum. Therefore, in most Polish universities there is expert division, which picks up programs that fully comply with your previous education, experience, preferences and expectations. The specialists of this Department aim not only to help the applicant to formulate a plan of action for admission to the masters, but also to determine the steps that need to be done during and after training to increase competitiveness in the labor market. Experts note that the ten most popular master's degree programs, which bring stable high income: financial education, legal education, computer science, mathematics, engineering, energy education, medical education, philology, transport and logistics, automation and new technologies.

        A significant number of applicants to master's programs abroad, already have got a job. In some cases, employers encourage them to apply  for graduate school, because they can see the need for continuing professional development for employees.

       However, quite often young professionals take the decision to get  into graduate courses to increase their chances of getting well paid work, training or change of scope of employment in general. In contrast to the Ukrainian universities, diplomas of Polish universities are recognized in European Union and in most countries of the world. Masters degree, unlike the bachelor's degree, provides great opportunities for professional and career growth.

        The alumni of Polish universities noted the following advantages of training in a magistracy:

• high degree of transparency of the student load.

• mobility of students (students can easily change specializations, the universities and participate in international student exchanges);

• greater flexibility in defining individual learning programs and in accordance with the needs of employers.

        Quality assurance masters training provides the Polish State accreditation Committee (Państwowa Komisja Akredytacyjna). It has been working  since 2002 and performs verification and quality control standards of education in higher educational institutions of Poland, and also serves to improve educational standards and to guarantee the quality of education. The state accreditation Committee has developed a close cooperation with accreditation committees in other countries. The Polish system of education quality assurance complies with the standards and requirements of  ENQA.
       The success of master's training in Polish universities is  associated with developing young people's critical and alternative global thinking, openness to innovation, ability to find creative solutions to the current problems.
      We have to note, that improvement of higher education in Poland and in Europe is a consequence of the global transformation of political, economic, socio-cultural and demographic nature. The dynamics of these transformations cause the need for a rapid response to the diagnosed problems and difficulties. Awareness of their presence is essential for designing of the future and strategic planning. The vision of higher education is not and cannot be a finite project. Responsible creation of educational policy requires continuous monitoring of changes and their adaptation to the real needs.
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In Ukraine an important role is given to youth. Young people are an active social force participating in social progress. The role of youth in society cannot be overemphasized, because it introduces something new in the development of all spheres of activity of society and the state. Most young people who try to seek financial freedom are positive about the market forms of the management, they are more actively adapted to the business.
However, along with the positive characteristics that young people have, there is a large number of difficulties that determine their vulnerability and exposure to the influence of socially-negative, radical and extremist ideas. Representatives of the authorities at all levels are aware of the importance and necessity of urgently addressing the problems that arise among Ukrainian youth. The state, with all its strength and available resources, creates the conditions for the successful socialization of young people as the following: these are the priority areas of the state youth policy, educational programs, differentiated areas of training specialists for working with young people, social benefits, current regional programs, involving young people in the political sphere etc.
In scientific circles, at conferences, roundtables and forums, important issues relating to youth are systematically raised and discussed. Scientific articles on youth issues present a broad view of youth and youth policy not in the traditionally sociological, but in the global political, even geopolitical aspect. It is very important to look at young people not as a kind of marginal stratum of society, which constantly needs help, but as an independent, active, purposeful, creative part of the population, behind which an inalienable right to create the future of the state is enshrined.
The welfare of any state directly depends on the political, economic, social and cultural conditions in which society lives and develops. The economic well-being of the country is the basis for the successful functioning of all other vital spheres of the society's activities. The important role in this process is assigned to small and medium enterprises. Undoubtedly, the scientific interest to the problem of entrepreneurship is very wide, but the youth segment should be the subject of independent research, including the subjects of youth entrepreneurship.
For a long time, entrepreneurship in our country has been seen as fraud, speculation, cheating, which was the cause of death already in the embryonic state of entrepreneurial activity. Now it will take a lot of time to revive and instill in our society entrepreneurial culture. The first steps are already being made: comprehensive measures are being developed to identify, analyze and support entrepreneurial ideas. In practice, we are aware of the necessity for state support for youth entrepreneurship, but it is not entirely clear who can receive this support, what kind of support it should be, in the authority of which state authority it is located. Specialists also note such problems as the lack of a legislative framework regulating youth entrepreneurship, heavy tax burden, presence of a hidden, "shadow" economy, corruption, insufficient investment of budgetary funds in innovative development of regions. There is also a low degree of interest of the public sector in the implementation of innovations. Along with the partially mentioned factors hampering the development of youth entrepreneurship, there are a number of important social problems that require serious theoretical and applied research. These include problems specific to young people – insufficient social and labor experience, a high degree of competition in the labor market, theoretical unpreparedness for entrepreneurship, lack of important business information; lack of knowledge of the foundations of entrepreneurship and the annual outflow of active youth from Ukraine. Naturally, these reasons do not completely cover the entire problem. A progressive, methodical solution of the existing problems is necessary to have.

In our understanding, an entrepreneurial culture is not only a complex system aimed at the formation and development of qualities that help to generate high profits, but – more so – a set of active, creative, innovative potential that generates a positive impulse in any sphere of life and activity of the personality and society.
Thus, it is necessary to develop entrepreneurial culture and qualities among Ukrainian youth through the development of an effective program included in the educational curriculum in the system of not only higher but also secondary vocational education. The curricula should include both theoretical and practical parts. For example, in the theoretical part, the following topics may be the preferred topics for studying: characteristics and trends of youth self-determination, review of the labor market and employment of Ukrainian youth, the analysis of the labor market of a particular region in which local youth lives and studies, the prospects for its development. 

Particular attention should be given to the work on the vocational guidance of students, problems of employment, career growth, study and analysis of economic policies and characteristics of various regions of the country. General characteristics of entrepreneurship, definition of the essence of entrepreneurial activity in legislative acts, the study of entrepreneurship in classical economic theories,  the typology of entrepreneurship, the essence and role of small business in the region, the assessment of innovative potential of small business entities, business environment, subjects of entrepreneurial activity, the individual entrepreneurship, culture of entrepreneurship, business confidentiality and mechanisms for its protection, business risk, responsibility of business entities, the explanation of articles of the tax, civil, criminal, labor codes are important topics when studying the relevant sections of the curriculum.

In practical part, through the meetings with successful entrepreneurs, trainings, master classes, business games, it is possible to assist in the development of leadership skills, practical skills in employment, employment and professional development of youth, help master the specifics of the writing resume, career portfolio, career plan and development plan, technology of drawing up projects, business plans etc.

It's no secret that from good, enterprising businessmen go out good civil servants. The state and business are in a very close relationship. Socially significant ideas offered by entrepreneurs in the case of state support can be successfully implemented. After all, the correct system of public administration works in the same way as good business. In this regard, it seems very important to nurture entrepreneurial activity from the school's bench. Any system – from school and a small firm to a region or an entire country  is based on human potential. The main thing is to create the right mechanisms that will allow talented people to be realize their abilities. The choice of  the profession should be based on personal inclinations and interests. The majority of entrants are guided by the choice of specialties by other principles, preferring highly paid, fashionable "professions" or determine their future educational and professional trajectories "for the company" with friends, at the insistence of parents etc. It is necessary to identify talent and strong personality traits, create for his/her the conditions of development, if these conditions are met, the individual can become a locomotive for the rest in his field.

Thus, the cultivation and upbringing of entrepreneurial qualities in young people should take place simultaneously with all factors: age, creative talents, prepared and adapted curricula, regional conditions, real support from the authorities (at all levels), which in turn, will provide a qualitatively new stage in the development of entrepreneurial culture of Ukrainian.
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      Nowadays, there are a lot of youth exchange programs in the world that are intended for students, and those who have graduated from university (young specialists).  They give participants the opportunity to get acquainted with different cultures and countries, enrich their knowledge and, as for me, the most important thing is to improve the language skills of the country in which you are, to gain valuable life experience and the opportunity to work abroad, as well as a huge number of new  acquaintances and impressions. 

      I want to tell you about one of those programs that produced BOOM in the whole world - Au Pair.  Usually it involves girls and boys over 17 years, but younger than 29 years.

      Au Pair can be translated as "on one level".  It means that a person who has come to the country under this program must have the same rights and duties as everyone in the family.  In fact, this person helps to run a household or to monitor children (to go to kindergarten/school, to do homework with them, to play and to drive them).  Also, this person participates with the family in holidays and any events.  In a word, he/she becomes a full member of the family [1].
     He/she also needs to be provided with housing. The family has got to either shelter him/her at home or rent him/her a separate dwelling.  The Au Pair program is widely distributed around the world, namely in Australia, Austria, Belgium, Denmark, Germany, Spain, China, Netherlands, Norway, the USA, France, Switzerland and Sweden.  Most inquiries are from families from Germany, the USA and France [2].
     First of all, I want to tell you more about the United States, as I want to visit this country very much.  And, if  I have the opportunity to go to America for exchange - I will definitely use it.  I am sure traveling to the states will help to improve my level of language skills, to learn the country better.  You can also try to choose an educational institution for yourself, look at the American style of life and just spend an exciting unforgettable year.  And many people say that there are more opportunities for those who travel as an Au Pair around  America.

Requirements that are put forward to candidates: 

- the age of the applicant must be at least 18 and not more than 26 years; 

 - you need to speak English well and understand what has been said; 

 - you need to be honest, responsible, communicative, punctual and able to communicate with children;  

- you need to have international driving licenses. 

 Terms of stay in the US in accordance with the program:
1. The program lasts exactly a year, but if desired, the Au Pair and the host family it can be extended for six months, 9 months or a year.  

2. A program participant should look after the children and do uncomplicated housework 45 hours a week, but not more than 10 hours per day.  

3. The candidate lives with his family, he is provided with a separate living quarters, as well as meals (free of charge). 

 4. In a week you can have one and a half days off, and also within a month there should be one full-fledged weekend, coinciding with calendar.  

5. During the year the Au Pair receives a two-week vacation.  

6. Insurance at the expense of the family.  

7. Language courses that may have an affiliation with a university or academy.  Pocket costs are covered by the amount from 147 dollars to 196 dollars / week [3].
Conditions of stay in France and Germany are different.

      As for Germany, the program can not be more than one year, and those who have already participated in one program can not do it again.  The age of the applicant must be between 18 and 27 years.  Without age restrictions, you can only go to residents of certain countries and the CIS countries are not included in this list. To go to Germany, you need to have the basic level of the German language.  A1 certificate level is suitable.  In case there is no certificate, but the knowledge of German is sufficient, an interview is held at the German Embassy.  I want to emphasize that it is not enough just to memorize some text in German, you really need to understand everything and to be able to communicate in German [4].
      As for France, it is difficult to call it the best country.  But nevertheless, it attracts a large number of young people.  They go there to pull French and to get acquainted with the country. 

 In fact, the program in France has not many differences, but they do exist.  

- Age of candidates varies from 18 to 30 years;  

- You must be very patient and love children [5].
     My friend, Vika, went to France for the Au Pair program a few years ago.  She told me that it's very difficult to love French children, as they were very spoiled, so at first it was not easy for her.  Vika was a full member of the family.  Mostly she looked after children, took them to school and sections, she had almost no work about the house.  When children were at school, she attended language courses, which she paid out of their pocket money.  By the way, she was given 80 euros a week for pocket expenses.  She loved the family she was working for so much that she prolonged her visa for a year.  Later Vika met a young man who became her husband.  And now she is living in France.
     I hope that this program will be developed in our country.  It will become more popular and accessible.  And everyone who has a good knowledge base will be able to use it.
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The world is an open door, and college students are standing on the threshold. Never before have there been more international opportunities for college and university’s students;

Being an exchange student is hard work. So much so that sometimes we forget that we sometimes wonder why we decided to do it. However in any case it is an invaluable experience and what is more- potential employers see international experience as a qualification in hiring college graduates. Not only is studying abroad beneficial to one’s resume, traveling broadens the mind, grows compassion, and allows the person to see the world through a new lens. “Travel is fatal to prejudice, bigotry, and narrow-mindedness, and many of our people need it sorely on these accounts. Broad, wholesome, charitable views of men and things cannot be acquired by vegetating in one little corner of the earth all one’s lifetime.” said Mark Twain.

With the vast expanse of study abroad programs available at almost every university, here I compiled a list of some of the most desirable study abroad opportunities. There are so many interesting variants that it was quite difficult to choose the best 3 among them.

1. Ukrainian scholarship program at the University of Cambridge ( Cambridge-Ukraine Studentships)

Ukrainian scholarship program at the University of Cambridge was founded in 2010 on the initiative of the financial support of Ukrainian businessman Dmitry Firtash. Its goal is to provide free of charge to study at the University of Cambridge's most talented young Ukrainian as not able to get such education at their own expense. Selection of scholarship recipients of the Special Committee of the University of Cambridge. Preference is given to students who have osobistisni quality. What distinguishes them as potential leaders that can benefit society.

   Depending on the financial needs of the student scholarship program covers tuition (the University College plat + fee), and the scholarship that a student receives a (maintenance).

   In addition, financial assistance may include payment Visa, airfares and insurance for the period of study.

2. John Smith  Scholarships (Great Britain)

   The program is John Smith Memorial Trust, in partnership with the UK Ministry of Justice.     The program provides fellows the opportunity to increase their skills and get acquainted with the management system in the UK.

   The program duration is 4 weeks, during which participants are in the UK (in Edinburgh and London). The structure of the program consists of seminars, workshops, meetings with prominent public and political figures, as well as individual training (eg, non-governmental organizations, government agencies or local governments, the media, etc.), which will be organized for each participant according to his professional interests.

   Applicants must have a permanent job at the time of submission and consideration of the application, and professional experience. Candidates must work in politics, in the legal field (especially human rights), journalism, public authorities, non-governmental organizations that promote democratic values and freedoms and dealing with equality and social justice.

All costs of the program take organizers. Participation in the program is funded by the John Smith Memorial Trust.

3. Erasmus+

   The Erasmus+ Programme is a European funding programme established in 1987 offering university students a possibility of studying or doing an internship abroad in another country for a period of at least 2 months and maximum 12 months per cycle of studies. Erasmus+ now offers the possibility to go way beyond the European borders as well.

   Higher education students from after completing a 1st year of studies can benefit of the Erasmus+ studies and Erasmus+ placement programmes. There is no age limitation.

   Each student receives a grant which covers partly the costs of the stay abroad. Grants differ from sending and host countries. Your university is required to make the amount of the grant publicly known to students, so you can just ask your International relation office. The grant can often be complemented by regional or national grants.

   Students going on exchange under the ERASMUS+ programme pay the tuition fees at their home university.

   You should be aware that in most cases, the Erasmus+ grant alone will not cover all your life expenses.

   Our university offers this program. On the official website of the university anyone can see the information and documents are required. Only note that today there are two directions 

I. Varna University of Management (Varna, Bulgaria) specialty: Tourism, Management of Organizations, Hotel and restaurant business

II. D.A. Tsenov Academy of economics (Svishtov, Bulgaria) specialty: International Economics;

Marketing; Business Economics; Finance and Credit; Accounting and Auditing; Economic theory;

Management

In conclusion, today many doors are open for students and I believe it’s a good chance to use exchange programs that will help you widen your knowledge, professional skills and have new contacts.
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Every century is marked by new opportunities and discoveries in various spheres of human life. On entering the 21st century, we all felt the breath of modern time with its rapid development of new technologies, global computerization, important medical discoveries.

What are the professions that are in demand in the twenty-first century?

As it is not a surprise, that a shortage of specialists in this direction is already observed. The world  needs competent engineers -constructors, engineers-technologists, electrical engineers. Wonderful engineering masterpieces: Five-star hotel Burj-Al-Arab is in Dubai, Eurotunnel, Projects "Zuidersee" and "Delta" 
Service specialists. We have more and more requests nowadays. So the main goal of the employees of the tourism  business, beauty industry and other services is to satisfy them.

Many companies are concerned with the development of new software for their own needs with a narrow specialization. They are also looking for new programs to protect  information stored in working computer databases.

Human’s health remains in the first place despite the time frame. Therefore, the profession of the doctor is still one of the main professions in the world. Medicine does not stand still, so… Physicians have raised new vocal cords.                                                                                                         They transplanted Artificial heart AbioCor.
They also created Teixobactin - a new class of antibiotics.
The ecological situation in the whole world leaves much to be desired and is getting worse every year. But the quality of life of every person depends on ecology and his health!

Nuclear power plants are increasingly becoming obsolete, and people are trying to use solar energy, wind and water, but the efficiency of natural sources of energy is rather small. That’s why, scientists are concerned about finding new sources of energy. But at the moment no serious alternative to gas and oil has been found.
Every self-respecting enterprise considers it’s necessary to have a full-time psychologist.
 
It is assumed that in the future the person will receive individual consultations on all issues: starting from diets and ending with the choice of new clothes in the wardrobe.

Manufacturers-competitors offer a similar product with a more favorable price-quality ratio.
It is the marketer who is called upon to monitor the market of goods and services and to predict what goods will be in demand after a certain amount of time, and what is needed now. There are few competent specialists in this field and our country needs them.

The demand for this direction follows from the demand for a previous specialist in marketing.
Everything depends not on knowledge and education, but on personal instincts, grasping and interest in one's own business. They make money "out of thin air": they earn on their own creative ideas. 

Scientists are close to creating a reliable cure for cancer, because the ability to transport nanoparticles of various molecules to the desired tissues of the body has been found.  The method to purify the blood from toxins for several hours - using nanomagnets and much more things have been found.

Be fully armed by 2030 British researchers have advised  demanded professions  that will appear soon. By their calculations, by 2030 the following professions will become a reality:
• Specialist in the creation of artificial organs;
• Farmers using genetic technologies;
• Space architects and pilots;
• Specialist on climate change;
• Specialists in developing alternative transport;
• Psychologists and social workers in social networks;
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International Marketing under conditions of globalization demands great attention in view of buying habits of population, consumer preferences and cultural   differences.   According to the American Marketing Association (AMA) "international marketing is the multinational process of planning and executing the conception, pricing, promotion and distribution of ideas, goods, and services to create exchanges that satisfy individual and organizational objectives."[Q 1]

 Thus, the most exciting part about international marketing is that you get to create or adapt your marketing mix to expand into a new country and connect with a whole new audience.

The truth is, that you needn`t "translate" your marketing communications and website into a new language—the key to successful marketing  is to "localize" and better understand the unique qualities of different cultures.

You might need to modify your product to agree with local preferences. Or, even if your product stays the same, you need to find the way to communicate with a new market. 

The analysis of brand extension problem given by Caitlin Nicholson in “Four steps for a successful Multilingual Marketing Campaign” distinguishes some important actions to attract and retain customers. Thus according to Caitlin Nicholson a successful multilingual marketing campaign involves the following:

1) Researching

2) Planning

3) Execution

4) Distribution

 Hence the article is dedicated to:

“Researching. Marketing research is essential in the modern global market. Start with a country assessment. Take a look at key factors: geographic, demographic, economic, cultural, legal, political, and infrastructure.

Planning. When planning a multilingual marketing campaign, think about how you are going to tackle the language barrier. Marketing content is supposed to have a human element, whereas machine-translated text can often sound unnatural and takes away from the native brand experience.

Execution. The planning phase involves a lot of assessing and choosing strategic partnerships. The execution phase is all about efficiency, timeliness, and communication.

Distribution. When launching a project into multiple new markets, all translations must be ready so that they can be released simultaneously with the source language, if that is intended to be part of the marketing campaign.” [2]

Considering the matter from the viewpoint of consumer preferences it is necessary to emphasize national, regional, and cultural differences in the process of market penetration as the main aspects for concern of experts in international marketing and management.

 
According to Roger Stanton the key aspects of brand extension to European Common Market include: “different language, different culture, different cuisine, different media, different philosophies about PR…” [3] and other complications connected with the technology field  and journalistic cultures.” So, even if your strategic goal is to develop a strong and uniform European brand, your business and PR tactics need to adapt to suit national needs. It's also important to monitor local issues, trends and concerns that can - and should - be tied into the campaign” [3].

   As we see, countries of European Common Market have equal standards of product quality but different terms of certification-one more challenge for international marketers. So companies should be able to adapt the products to national law requirements and people`s expectations.

Specifics of multilingual business on Chinese market according to Laurel Delaney imply “astonishing growth and exploding domestic market promise.” [4]. Therefore advice for selling in China successfully appear to be the following: “1. Know the market; 2. Use Hong Kong as a base to enter China; 3. Learn about Chinese culture; 4. Leverage an existing relationship; 5. Assist your family of companies;. 6.Take care of the people who make introductions; 7. Bend the rules while sticking your neck out; 8. Slow your pace; 9. Be courteous; 10. Create desirability.” [4].

Taking into account that Chinese customers have extremely various levels of income   - some of them are able to buy any up market world brand and others have to drink water instead of tea- it is significant to stress upon that foreign companies entering Chinese market ought to diversify the methods of promotion the products analyzing the buying habits of consumers and changes to be made for market segmentation.

The complications of Japanese market spotlighted by Mark Tungate are explained as a result of changes in Japanese society: “Men have become less career-obsessed, more spiritual. And women have become more independent. They have their own money and spend it more freely. So women in advertising are portrayed as independent, both emotionally and economically.” [5]

 
Besides we can notice that to compete with domestic producers foreign companies should be able to sell only up-to-date goods on Japanese market. They can use rival price advantages because Japanese products are usually more expensive. Also they have to adapt the product and promotion in accordance with quickly changing fashion trends.

 Thus various challenges observed in the article are connected with penetration into the markets of Western and Eastern countries. As a whole such challenges involve difficulties of adaptation of standardized products to local markets, rivalry and customer retention. The ability to accept such challenges depends on education background, well developed communicative skills and analytical thinking of marketers.
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The problem: Many young professionals are largely unprepared to meet the challenges posed by a changing and complex world.

The reason: The ‘skills gap’.

There is a significant gap between the skills that young professionals need to succeed and those they actually possess. Thereby this points to ‘skill gap’ as a real burden on today’s businesses.

In a May 26, 2015 strategy session facilitated by the MACPA and the BLI, the managing partners of 14 local, regional, and national CPA firms of USA ranked what they believe are the most important skills for entry-level staff members.
1) Communication

2) Writing skills / memos

3) Critical / strategic thinking

4) Advanced Excel skills

5) Time management / organization

6) Prioritization

7) Collaboration

For instance: 

The most critical non-technical skills needed by young professionals (from a report produced by the American Productivity and Quality Center and the Institute of Management Accountants):

1. Ethics

2. Communication

3. Customer service

4. Adaptability

5. Strategic thinking / execution

6. Process improvement

7. Leadership

8. Collaboration

A May 19, 2015 article in The Wall Street Journal found huge gaps in the supply and demand of certain skills:
- 81 percent of those polled say planning, budgeting and forecasting skills are critical. Only 30 percent of entry-level finance professionals possess those skills.

- 77 percent say leadership ability is a necessity, but only 14 percent say their employees have it.

The MACPA’s Tom Hood facilitated a session at the 2015 AICPA E.D.G.E. Conference for young professionals. Here’s what attendees said:
The top five skills young professionals say they need to be successful:

1) Communication
2) Inspiring and motivating others
3) Strategic and critical thinking
4) Anticipating and serving evolving needs
5) Influencing and persuading others
Then there’s this from “Top Ten Skills in New Hires,” a white paper produced by the Connecticut Society of CPAs:
The top four teachable skills for young professionals:

1. Critical / strategic thinking
2. Time management
3. Writing skills / memos
4. Problem solving
Do you see what’s happening here? Report after report finds the same thing: Young professionals need more ‘soft skills. ’The ‘soft skills’ that are most in need are largely the same from report to report: strategic and critical thinking, communication, leadership, anticipation.

Young professionals often say they are unprepared to meet the demands of today’s workplace. From the Robert Half Readiness Index:

- 56 percent of employees were only somewhat prepared for their first accounting or finance job.

- 14 percent were not at all prepared.

The most often-cited reason: Knowledge gained in the classroom didn’t translate to the job.

Who’s to blame? Employers blame higher education. Higher education blames the School system. But the real answer is more complicated. The exponential pace of change and technology is automating lower-level skills. That means “soft skills” are crucial at earlier ages.

“The environment in the early career is more demanding of those ‘soft skills,’ especially communication and business acumen. Some posit that in the future, ‘back office’ functions will be automated, which will require entry-level workers to do more customer- and client-facing work earlier in their careers. What does this mean as far as the skills they’ll need to do that work?” -- Tom Hood, CPA MACPA Executive Director [5].
The solving: Employees who succeed going forward will have mastered the “soft skills” that improve their ability to do client-facing work.  We must urge educators at every level to transform their business curricula to include skills like leadership, collaboration, and strategic thinking. 

But until then young professionals must take it upon themselves to learn the key skills that will make them future-ready. 

The good news is that, like any skill, soft skills can be learned. The better news? Boosting your soft skills not only gives you a leg up on a new job or a promotion, but these skills also have obvious applications in all areas of a person's life, both professional and personal.

1) Take a Course: Some colleges are mixing technology with areas such as effective written and verbal communication, teamwork, cultural understanding and psychology. Take a writing or public speaking course to boost your communication skills. Look for a conflict-resolution course or "leadership skills" class at your local community college.

2) Seek Mentors: Be as specific as you can about your target skill, and when you're approaching a potential mentor, compliment that person with a specific example in which you've seen him practice that skill, advises Ed Muzio, the author of Make Work Great. "Then ask whether that person would be willing to share ideas with you about how you might achieve the same level of capability," he says. "Maybe it will grow into a long mentoring relationship, or maybe you'll just pick the person's brain for a few minutes."
3) Volunteer: Working with nonprofit organizations gives you the opportunity to build soft skills. And listing high-profile volunteer work on your resume gives you an excuse to point out what you gained there. For example, "As chair of the environmental committee, planned and carried out a citywide park cleanup campaign. Utilized team-building, decision-making and cooperative skills. Extensive report writing and public speaking." [1]
Thus, we must continually look to evaluate ourselves and look for opportunities to strengthen ourselves before we are dealing with a crisis.  
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L’experience professionnelle et séjour linguistique avec la FEFU
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La Fédération Échanges France Ukraine (F.E.F.U) [1], dont le siège social se trouve en France à la mairie de BONNY SUR LOIRE (45420), apporte son aide depuis 1992 aux enfants ukrainiens privés totalement ou partiellement de famille et à ceux placés par la Justice ou par leur famille nécessiteuse dans une école-internat. Depuis plusieurs années, elle a élargi ce champ d’action, en aidant également à la formation de jeunes ukrainiens, de toute condition, qui favoriseront demain l’évolution du pays.
Elle comprend aujourd’hui 16 associations réparties en deux Branches, l’une humanitaire, qui poursuit son action d’origine, l’autre tournée vers la coopération, notamment scolaire et universitaire. Les objectifs des deux Branches sont convergents:
-la Branche humanitaire essaye d’accompagner des enfants défavorisés jusqu’à l’âge adulte, afin de compenser l’absence ou la défaillance de leur famille, et souhaite les aider à recevoir la meilleure formation scolaire et professionnelle possible,
- la Branche coopération-développement essaye d’apporter à tous les jeunes ukrainiens qui le souhaitent, une ouverture sur le monde, la possibilité d’échanges avec des jeunes français et de formations complémentaires en France.
F.E.F.U offre stage professionnel specialise dans une entreprise ou un etablissement de service, en fonction du projet professionnel du stagiaire ainsi que sejours linguistiques et culturels en famille en France. Le sejour est un accueil dans une famille francaise benevole ( non necessairement un futur maitre de stage) sans autre objectif que l'ameliaration du niveau de francais et de decouvrir la France au niveau culturel et architectural. 

J'ai rejoint l'util a l'agreable et j'ai profite de l'offre  sejour linguistique et  de ma petite experience de serveuse au restaurant.

J'ai décidé de faire ce stage pour de plusieurs objectifs. Je voulais parler français couramment,  voyager, et bien sûr  rencontrer de nouvelles personnes et découvrir de nouvelles choses dans la vie.

Pendant ce stage, je travaillais comme serveuse dans le restaurant  « Au Gardon Frais a Iteuil ( la region Poitou-Charentes) [2]. Xavier Bonnaudeau, membre de l'Académie Nationale de Cuisine est chef.Ce restaurant est inclus dans la liste des restaurants d’Association des Maîtres Cuisiniers de France.  C’est un restaurant familial.

Mes responsabilités. Chaque fois quand je suis embauchée, je fais le ménage dans le restaurant. Apres je prépare les mignardises (petits biscuits pour le café) et les petits assiettes avec les pots du fromage et les croutons. Il faut aussi mettre les tables pour les clients s’il il y a la nécessité et ranger les couverts. Quand tout est fait je mets la table pour nous, le personnel, pour diner. 

Apres le diner il y a les clients qui arrivent. Je les rencontre, demande s'ils avaient réservé la table et  je propose de choisir la table. Aussi je donne les menus et demande s’ils souhaitent un apéritif. Bien sûr je sers les clientes et débarrasse les tables. Le  repas habituel/ normal comprend une mise en bouche, une entrée, un plat, un fromage et un dessert. Quand le dessert est presque fini Je demande aux clients    s’ils veulent le café et  je prépare le café ou la tisane.   

Sans aucun  doute, le séjour dans la famille - l'une des meilleures parties de mon stage. Je me souviens de mon premier jour, quand Je suis arrivée à Iteuil.je suis impressionnée par la gentillesse et l’hospitalité. La famille Cordier est une famille magnifique et un exemple d’une famille vraiment heureuse.

        A la fin de ce stage, je peux dire que je suis satisfaite et le temps est passé vraiment très vite. Je parle et comprends mieux le français. Bien sûr, je ne parle pas librement sur tout sujet, mais je me sens beaucoup plus sûre que dans le début de l'été. Je vais continuer à apprendre cette belle langue. 


        Le travail dans un restaurant comme serveuse m'a apprit à effectuer de nombreuses tâches simultanément.


        J'ai vraiment aimé toute les familles chez qui j’habitais. J'ai voyagé en France et en Italie. Aussi, j'ai eu la chance d'être invitée au mariage français. J'ai vraiment aimé. Le mariage était fantastique. Je suis sûre que je  visiterai la France à l'avenir.
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The life of a person is changing every day. Innovative technologies are constantly being created, some discoveries are made, new information appears. In a word, time goes on. And life also does not stand still. That is why, those skills and abilities that were useful to people several decades ago now are not completely unnecessary, but lose their value and relevance against the backdrop of the modern rhythm and living conditions. There are, of course, such skills that will be useful to a person at any time and, so to say, in any world, for example, the ability to communicate, think creatively, resolve conflicts and others. But then I will talk about 10 essential skills for the 21-st century worker. I would like to remark that these skills are important a successful work and fast career growth. The first skill is critical thinking. Take coursework that offers an opportunity to engage in self-directed, project-based and applied learning. Creation of new ideas and the ability to implement them. Use of nonstandard methods for solving everyday problems, the use of intelligence cards, openness and responsibility in relation to new and unexpected perspectives. The second is leadership. Take a cross-disciplinary approach to project team-work. Participate in leading and following in order to prepare for your career. Active life position - ability to defend one's opinion and position, take responsibility, bring it to the end, knowledge and understanding of what you want, the ability to declare one's desires is one of the important skills in building a successful career in the 21st century. On this occasion George DeMetropolis the faculty member and leadership consultant of University of Phoenix said «Many businesses are adopting a participative management style, which involves employees in decision making». Next is communication. Learn in an environment that requires participation in many modes of communication. The ability to establish contacts with other people, the ability to communicate their thoughts, listening skills is perhaps the most important skill of the future. This is the ability to build effective oral, written and multimedia communication in various forms and contexts, managing it and understanding it. Collaboration. Choose courses that are collaborative and measure success by team results. Ability to work in a team, willingness to assume various roles and responsibilities, work productively with other people, respect their points of view is very important ability for successful worker. The fifth is adaptability. Take advantage of flexible course schedules and learning platforms in order to work, raise a family, volunteer and learn. Personal responsibility and flexibility in various interpersonal, professional and social situations, setting high standards and goals for themselves and for others - required skills for a person who wants to build a successful career. Next is innovation. Seek out learning environments that build technology and media fluency. It is necessary to adopt the concept of "lifelong learning". Everyone needs to constantly learn new and new knowledge and skills. Formal education, because of its inter- nationality, lags behind the needs of the market more and more, therefore your education is your responsibility. Therefore, the concept of self-education will be more and more respected - make yourself. Global citizenship. Learn in a diverse classroom to gain opportunities to built cross-cultural understanding. Communication and interaction of people - representatives of different cultures, nationalities, races, tolerance to other values and beliefs, other rules and norms - the basis for successful negotiations and lucrative contracts. The eighth is productivity and accountability. Select a school that provides a code of conduct in learning situations to built accountability and productivity. A good point of view about this occasion has Irene Blundell the faculty member of University of Phoenix «Students must hold themselves accountable and have the opportunity to hold others accountable for the good of the team». Entrepreneurialism. Work on developing the ability to solve current and relevant issues in the safety of the classroom environment. The last skill is accessing and synthesizing information. As the development and changes in people's lives, more and more information "noise" will appear. For this reason, it is very important and necessary to learn how to filter incoming information, extract from its huge flow only what is really important, and all that is secondary and second-rate, to filter out. This skill implies working specifically on the mental perception of the processed information, which makes possible the successful development of a person at the social level. Seek out a market-driven curriculum focused on real cross-functional issues to help you think about how issues interconnect. To make a conclusion, I can say that the above personal qualities are necessary for the employee in any sphere and for any task. If you own them, it guarantees you an excellent position with a high salary. And if you have only some of them, you should improve the rest in order to be in demand on the labor market.
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     Startups have become rather popular in Ukraine. According to Amy Fontinelle Startup is a young company that is just beginning to develop. Startups are usually small and initially financed and operated by a handful of founders or one individual. These companies offer a product or service that is not currently being offered elsewhere in the market, or the one the founders believe is being offered in an inferior manner [1].  Thus this definition witnesses that most companies considered as startups offer some new product or service. Hence one of the main features of any startup is its innovative basis. 
Despite difficult economic conditions, the number of startups in Ukraine increases every year. According to GrowthUP Group, in 2015 the Ukrainian market of innovative business projects has grown by 20-30%.

Dynamic growth of quantity of the Ukrainian startups draws attention of the international investors. According to the data of Ukrainian Venture Capital and Private Equity Association (UVCA), volume of private and venture investments into the Ukrainian companies in 2015 have made 132 million dollars that exceeds a similar indicator of 2014 by more than 3 times. In total in 2015 66 bargains were concluded and 48 per cent of those bargains were concluded with the participation of the international funds. 

Successful companies can be started at any time- even at times of financial slump. New perspective startups continue to appear in Ukraine. Therefore it would be necessary to illustrate this with a number of examples with Cluise being one of them.

Cluise is a phone app that catalogues your clothing and makes five outfit recommendations based on real-time weather data. In January 2016 the app hit the pages of Washington Post.

Before the app can work its magic, users must photograph and categorize every article of clothing. To speed things up, Cluise uses recognition software that automatically inputs the item’s hue (a real asset if you’re colorblind) and predicts the category based on its shape.

The true magic of Cluise, though, is its ability to put together a strong outfit within seconds, often with “Huh, why didn’t I think of that” combinations. It cuts down drastically on the daily anguish of deciding what to wear, which takes women an average of 16 minutes every weekday, according to a 2009 study by British retailer Matalan.

“We wanted to create a product not just for people who are crazy for fashion,”[3] explains founder Liuda Nebozhak, 26, a former marketer from Ukraine who says she’s no fashion plate. “We help our users to combine their clothes the way that they like”[3]. Since Cluise’s 2013 launch, it has gained more than 227,000 members choosing from 1.5 million articles of clothing.

Cluise is able to: analyze the user's style based on the downloaded photos of clothing; recommend what will suit a personal style; create daily outfits based on the weather outside the window; choose clothes from the assortment in the store (now the startup  cooperates with 25 Ukrainian shops, where Ukrainian brand clothes are sold. These recommendations are based on the downloaded photos of clothes, as well as the history of the likes of these photos); you can buy clothes directly through the app; advise you to sell what the user rarely wears; there is also a function of virtual fitting (it shows with what things from your own wardrobe the purchase is better combined).
 When the user starts using the application and clicks on the “Dress me up” button, Cluise offers basic outfits. But when the owner of the smartphone starts to add his clothes and bows, the application learns to select new combinations according to style and taste of user.
         Among other successful business startups  is Taplend. Taplend is an application developed for the instantaneous microloans.The authors of the innovation are Victor Ignatyuk and Sergey Matchuk,Ukrainian programmers
          Taplend service is intended to solve two problems of borrowers: 
· slow process of receiving money 
· high interest rates

By means of Taplend the user is able either to borrow money from friends from the contact list (the telephone contact list or Facebook), or to take a bank loan through application. Transaction is made without any commission. If any of  the friends didn't confirm a request about a loan or lent the insufficient amount, application will show banking offers on the microcredits.

Application took place in the acceleration program of the Italian bank Sella — SellaLab and received 75 thousand Euros financing from the investor. In addition to money and training, the startup got access to all API of the Italian bank which license allows Taplend to launch service in all countries of Europe, and also get access to a client basis of Sella Bank.
Still other forward-looking company is Petcube. Petcube is a Ukrainian company which makes gadgets for pet-owners. The project has been financed  by  Kickstarter.

The first product of the company (Petcube Play) is the device which allows   to watch the pet, talk and play with it remotely using mobile application laser.

The second gadget of a startup (Petcube Bites) can help to feed the pet. The owner should just call up a pet to the device using the smartphone and press the button to throw out a portion of forage. There is also a possibility of placing automatic order for forage from Amazon.
 In fact Petcube was evaluated as:

- the best hardware-startup of Europe 2014 according to The Europas

- the most perspective Ukrainian startup of 2013 according to  Ain

- the best Ukrainian startup of 2013 at the rating of iForum

Moreover Petcube has won a victory in the competition "6 about to break”, having shared the first place with Avegant Glyph. In 2016 the company took the 14th place in the rating of the most innovative companies of Ukraine according to the website forbes.net.ua[1].

Hence desire for making innovations, the ability to foresee changes and    meet consumer requirements in a specific prompt and unusual way can be considered a key to success of any startup.
What can help in creating startup?

Nevertheless creating a startup under modern competitive conditions is not an easy thing. Thus some companies appear to be quite helpful for turning startup business into success. In view of that let`s analyze Kickstarter and Startup Ukraine activities.

Kickstarter is a global crowdfunding platform focused on creativity. The company's stated mission is to “help bring creative projects to life”.  

People who back Kickstarter projects are offered tangible rewards and/or experiences in exchange for their pledges. 
Startup Ukraine is the first educational center for businessmen in Ukraine. It was created in 2015. Startup Ukraine offers the training courses “Start your Business” with the help of which you can gain necessary knowledge and skills to create startup in Ukraine. 
Conclusion

Startup is a young company that is just beginning to develop and most often it is run by enthusiastic and ambitious youth.  Most of the companies considered as startups offer some new product or service. So, one of the main features of any startup is its innovative basis.  Dynamic growth of quantity of Ukrainian startups and the quality of goods and services provided draw attention of investors. 
Creating startup is rather a complicated thing. But if you are passionate enough, have a clear plan and are aware of opportunities or instruments that can help you, then you will succeed.
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This article explores the youth possibilities in the environmental sphere of activity. The problem of the deterioration of the environment has become a very serious problem today, therefore, many scientists, researchers, manufacturers started to work more on environmental issues. 
The problem of deteriorating environmental state of our planet is one of the  old  problems and  has been originated since the Industrial Revolution, but in the 20th century, it has increased dramatically, and now  it has become a global one that requires immediate and decisive action to resolve it.  

In this case, areas of the economy, which are closely related to the environment are more relevant and promising for youth.

Although the emissions of carbon dioxide over the past 3 years are not increasing, unfortunately they are still relatively high (according to the BBC is 400 ppm by 2015) [1]. The reasons for reducing emissions of carbon dioxide is to reduce  the usage of coal, especially in China and the USA. There is a tendency to reduce fossil fuels and the process of switching to renewable energy sources, such as solar energy, wind and others. An example of this is the activity of Tesla Inc. and its founder Elon Musk, a business magnate and investor. The company introduced the first electric Tesla Roadster sport car in 2006, and now actively produces the following models of electric cars such as: Model S, Model X and Model 3. 

However, the company does not stop on what it has already achieved, but it's continuing its work to make the environment safer and cleaner. Its subsidiary, named SolarCity, whose founders are Elon Musk cousins, Lyndon and Peter Rive, is a company that specializes in solar energy services. In 2016 Elon Musk Max presented a new project – the production of solar roofs, and their orders are to be taken in April 2017 [2]. Thus, Elon Musk's voice is very important in the White House Economic Council, as it creates jobs not only in the USA but also worldwide [3]. This confirms the prospects of young people in the environmental field.

The whole world was shocked by ecological disasters. No country, company or people can feel truly safe because of them. It is not surprising that many well-known companies have changed views on environmental issues and change their way of doing business. Further, we will see examples of famous international and Ukrainian companies which care about the environment.

Even fashion depends from the state of planet's ecology. The famous Stella McCartney brand has become the synonym for good-quality clothes, and Stella herself is one the most famous eco-friendly designer. Her collection at graduation ceremony  in 1995 has been shown for free by models: Naomi Campbell, Yasmin Le Bon and Kate Moss. Her famous father song «Stella May Day» has been played during the collection.  [4]. Stella is ovo-lacto vegetarian, does not use fur and skin while creating clothing collections, working with PETA.

The next company that takes care of preserving the environment  is Starbucks. The company uses cups from recycled paper. And in June 2009 in response to requests for excessive water flow, Starbucks processed equipment for rinsing. For example, different varieties of milk poured into special spoon which remains in a jar, rinse tanks are replaced by metered-button taps. According to this, daily, is being saved  570 liters of water in every store. [5] The company was ranked the 15-th in the list of the best partners for clean energy and environmental protection in 2008 [6].

Back to fashion, the company Levi's also an advocate of preserving the environment. The company has been existing since 1853, a famous brand of jeans, trousers, sweatshirts, T-shirts, underwear, shoes and accessories. The company invented the technology through which you can reduce water use. Now, the world-wide known brand  uses 100% of  water. There was even an experiment: the manufacture of a 100,000 pairs of women's jeans had saved 12 million liters of water [7].

It is quite expensive to process hardware. The company DELL, the largest technological corporation in the world, also supports the preservation of the environment. Company slogan: "No computer should be thrown." The company takes its brand products for free and utilize them. [8] Also DELL is one of the ''greenest'' companies in the field of IT technologies. Each year, the company reduces carbon emissions into the atmosphere and is engaged in processing its computer products. DELL announces the results of its environmental activities in the annual report. [9]

The worldwide trends in environmental conservation have come to the Ukrainian market as well. Famous Ukrainian brand Chernihiv is not indifferent to environmental problems. For example, company proves that production in Ukraine can be not only of high quality, but also safe for the environment. Chernihiv reduces the use of water for manufacturing unit price and purifies the water before returning it to the environment. In addition, the wastewater processing results in producing biogas, which the company uses in production. Thus the company saves energy.

Conclusion. Around the world and in Ukraine as well, particular trends change the mindset of people, and direct them to careful economic use of natural resources, reducing the usage of water, fossil fuels, and the transfer to renewable energy. Now it is not only necessary for the world, but it has become stylish and popular. We, as the representatives of the new generation and future entrepreneurs, have the experience of global companies such as Tesla, Dell, Levi's, Starbucks and their caring attitude toward the preservation of the environment. These companies have proved that you can get great results and success while remaining "green." They personify a role model for future owners. 
So young people can and should develop themselves in the environmental sphere of the activity, it is not only possible but also necessary for the normal life of the future generations.
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